
The hiring 
process
is broken.
Employers are holding 
themselves more 
accountable to DEI hiring, 
but they’re not fixing 
inherently discriminatory 
processes, resulting in 
minimal change.

The Hidden Talent Pool

1
Employers Post Jobs
Recruiters rely on existing 
marketplaces, Applicant Tracking 
Systems (ATS) and job boards to 
source candidates.

27 million hidden workers are 
currently missed by exclusionary 
algorithms & practices.*

2 Candidates
Apply
99% of Fortune 500 
companies use an ATS 
whose algorithms screen 
out any candidate that does 
not meet exacting criteria.*

ATS
“The ATS drives toward a 
homogenous workforce of 
nearly alike, non-diverse hires.” 

- Inc. 

3 Candidates Are
Screened (Out)
Companies don’t ask about interview 
accommodations, further limiting 
candidates’ chances to present 
themselves in the best light.

Panel Interview

Interview accommodations can include 
providing info in advance, closed 
captioning, and non-panel interviews.

4 Non-Inclusive 
Candidates Accepted, 
Hiring Fails DEI Goals
People with disabilities are the 
most discriminated against, and 
the least likely to get hired.

Whoever is hired 
shapes the process for 
future candidates.

we’re
hiring

* Source: Accenture & Harvard, Hidden Workers, Untapped Talent Report, 2021



Inclusively helps
employers open
their doors to all.
Our process recommendations, 
on-demand training, real-time 
accommodations data and one-stop 
partnership ecosystem empower 
employers to attract and retain 
previously screened out talent.

The Hidden Talent Pool

1
Employers Post Jobs
We integrate with your ATS, and our 
one-stop partnership ecosystem means 
jobs are shared across our platform and 
hundreds of advocacy organizations’. 

Inclusively inclusion experts 
provide recommendations to 
improve current hiring processes.

2 Inclusively Puts 
Accommodations 
Up Front
Inclusively’s algorithm 
recommends candidates 
to each role based on 
skills, experience and 
accommodations 
requested and provided.

Inclusively candidates 
self-disclose accommodations 
as part of site registration.

3 Candidates Are
Screened In
Recruiters, hiring managers and 
candidates receive training and 
on-demand support to ensure 
successful interview interactions.

Inclusively’s Success Enablement 
Team & real-time analytics create 
continuous improvement.

4 Inclusively Hires 
Move the DEI Needle
Candidates who would never have 
been screened in get placed.

Companies that embrace 
disability hiring achieve 
28% higher revenue, 2x net 
income, and 30% higher 
profit margins than peers.*

* Source: Accenture AADP & DisabilityIn, 2018, Getting to Equal, The Disability Inclusion Advantage 
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