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DŢƮĖİŢŸŢƷǙ-oƃĳŸƾƮŢǒŁ NĹƾĳĖƷŢƌƃ ĖƃĹ NƀƦŸƌǙƀŁƃƷ͍ 
ìƃĹŁƪƮƷĖƃĹŢƃŗ ƷŞŁ ŁǘƦŁƪŢŁƃĳŁƮ ƌŕ Ǚƌƾƃŗ ƀŁƃ ĖƃĹ ǓƌƀŁƃ 

NƷŞŢƌƦŢĖ 

 

  NǘŁĳƾƷŢǒŁ ÛƾƀƀĖƪǙ 
 

¶ This research explored the lived experiences of young men and women with disabilities in Ethi-

opia through in-depth interviews with 30 young persons with disabilities. The study included a 

mix of participants with various disabilities (including physical, visual, hearing, psychosocial, 

and intellectual impairments), aged between 15-35 years, based in urban and rural parts of 

Ethiopia. Participants were purposively selected to reɳect varied access to education and voca-

tional training, and employment in the agricultural and the manufacturing sectors.  

¶ Participants reported navigating numerous barriers to accessing appropriate, inclusive schools 

including distance, a lack of accessible transportation, negative attitudes from family members, 

and the inability to meet the costs of education. These costs included school fees, books, uni-

forms, the opportunity cost of family members accompanying the students to school, assistive 

products, and inclusive learning materials and support. 

¶ Experiences of youth with disabilities during education were shaped by inaccessibility, and a 

general lack of accommodations, as well as exclusionary teaching practices. Several young peo-

ple did, however report the beneɲts of inclusive and enabling environments created by sup-

portive teachers, staϜ, and peers, although these experiences were not consistent. 

¶ Most young people with disabilities faced challenges securing employment, due to discrimina-

tory hiring practices. Those in employment struggled with inaccessible workplaces and a lack of 

workplace accommodations. Many young people needed support to develop their capacity, 

employability, and skills to improve their chances in successfully transitioning into employ-

ment. 

¶ Youth with disabilities in the agricultural sector were mostly working on family farms, generally 

due to exclusion from education and other career opportunities, lack of opportunity in rural 

areas, and challenges due to impairment rather than by choice. The data indicates that training 

and ɲnancial support could attract more youth with disabilities to engage with this sector. 

¶ Youth engaged in the manufacturing sector reported challenges including limited opportuni-

ties, ɲnancial barriers, and diʛculties gaining entry to trainings.  

¶ Access to assistive products and to digital skills training were noted as facilitating factors in ed-

ucation and employment. Support from family members, friends, peers, and community mem-

bers were also strong enablers of participation and attainment.  

¶ Many youth participants had experienced stigma including negative attitudes and stereotypes, 

bullying, violence, and abuse, and discrimination and exclusion in education and employment 

settings. Drivers of stigma included lack of awareness of the capabilities of youth with disabili-

ties, and misconceptions about disability. 

¶ This study also explored the intersectionality of other factors with disability in shaping youth 

experiences. Young women with disabilities experienced compounded discrimination as both 

disability and gender carry unique forms of marginalisation and stigma. There were distinct 

diϜerences in young people with disabilities experiences along urban and rural lines, and ac-

cess to education, employment opportunities, assistive products, and to diagnostic services 

were harder for rural youth. 
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Source: Humanity & ϥnclusion 

 

 

¶ The extent of voice and agency among the young people varied with the type and severity 

of impairment, household factors, and family dynamics. Participants reported being forced 

to attend schools that were not their ɲrst choice, working jobs out of obligation or necessi-

ty, and restrictions from parents around participation, job seeking, and routine life deci-

sions. 

¶ There was a discrepancy between what youth with disabilities aspired for, are conɲdent do-

ing, and the opportunities available to them. 

¶ Recommendations include strengthening educational institutions and teachers to better 

deliver inclusive education; improved policy implementation to increase inclusiveness of 

persons with disabilities in education and employment; improving opportunities for young 

people with disabilities to access ɲnancial support for skills trainings, the job seeking pro-

cess, and start-up capital for small businesses; more eϜorts to create awareness and sensi-

tise employers and communities to address drivers of stigma; wider availability of assistive 

products and digital skills; and wider range of interventions and ɲnancial support options to 

better match the aspirations of young people with disabilities with opportunities. 

 

Source: Fiorente A./ϥLO 
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oƃƷƪƌĹƾĳƷŢƌƃ 
 

!İƌƾƷ ĹŢƮĖİŢŸŢƷǙ 
 
According to the United Nations Conventions on the Rights of Persons with Disabilities 

(UNCRPD) people with disabilities include those who have Ɉlong-term physical, mental, intellectual, or 

sensory impairments, which in interaction with various barriers, may hinder their full and eϜective 

participation in society on an equal basis with others.ɉ [1]  

  

Estimates suggest that there are 1 billion people (15% of the worldɅs population) living with a 

disability globally [2]. People with disabilities often experience barriers to accessing education and 

employment and this can cement cycles of poverty and exclusion [2]. Globally, people with 

disabilities also face marginalisation in other aspects of society [3].  

 

Research in Sub-Saharan Africa shows that with the right support, people with disabilities can 

achieve economic success. ϥnvesting in education and employment for people with disabilities 

should be part of development eϜorts, as based on an economic rationale, as well as social justice 

[4].  

 

DŢƮĖİŢŸŢƷǙ Ţƃ NƷŞŢƌƦŢĖ 
 

Ethiopia has a population of 112 million people, the second largest in Africa [5]. The disability 

prevalence is estimated to be 2.8% for people aged 15 and older [5], although this is likely a low 

estimate, given the above-mentioned global prevalence of 15% [2]1͔  
 

Evidence on the inclusion of youth with disabilities in Ethiopia is relatively limited. Studies suggest 

there is poorer access to education for young people with disabilities compared to their non-

disabled peers and that barriers include inaccessible learning materials and buildings, as well as 

limited staϜ training in disability inclusion and attitude change [7]. People with disabilities are also 

less likely to be working, with barriers including inaccessible buildings and transport, discrimination, 

and lack of awareness about disability among employers [8-9]. 

 

DŢƮĖİŢŸŢƷǙ ƦƌŸŢĳǙ ĳƌƃƷŁǘƷ Ţƃ NƷŞŢƌƦŢĖ 

 

The Ethiopian government ratiɲed the UNCRPD in 2010 [13]. ϥn addition, the constitution, national 

strategies, and legal instruments such as the Right to Employment of Persons with Disability 

Proclamation No.568/2008 address and recognize the rights of persons with disabilities. There are 

policy provisions to mainstream disability across society, including equal opportunities for persons 

with disabilities in education, skills training and work, and full participation in the lives of their 

families and communities [14-15]. Research done for Phase 1 of this project involving interviews with 

key stakeholders (including government agencies, Organisations of Persons with Disabilities, 

educators, and employers) revealed that despite this supportive policy landscape which aims to 

mainstream disability across society, the extent of implementation is thought to be slow [16].  

 

 

 
 

 

 

1 Disability is complex to measure. DiϜerences in the way disability is measured and deɲned in diϜerent surveys may explain some of 
the variation in prevalence estimates. This includes the questions used, how they are asked and thresholds applied to deɲne disability 
for the purposes of disability statistics.  
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oƃƷƪƌĹƾĳƷŢƌƃ 

 

NĹƾĳĖƷŢƌƃ Ţƃ NƷŞŢƌƦŢĖ 

 

ϥn Ethiopia, young people with disabilities are among the most disadvantaged in terms of access to 

and completion of elementary and secondary education. Young people with disabilities have a lower 

enrolment rate in school than non-disabilities across many sectors: urban vs. rural, by type of 

schooling, by level of the schooling, and in primary versus secondary and tertiary schooling [5, 16]. 

Estimates from the Disability Data Portal [5] with 2015 as a reference year suggest that primary and 

secondary school completion rates were very low in general (ɯ15%) and even lower among children 

with disabilities (5%).  

Our Phase 1 study indicated that key challenges in education include lack of enforcement and 

monitoring of inclusive education policies, inadequate teacher training, insuʛcient resources for 

accessible materials and assistive technology, and weak support systems for enrolling students with 

disabilities in technical and vocational education programmes [16]. 

 

NƀƦŸƌǙƀŁƃƷ Ţƃ NƷŞŢƌƦŢĖ 

 
On employment, estimates from the ϥLOSTAT database [10] (using 2013 as reference year), youth (15

- 29 years) with disabilities (32%) were more likely to be not in employment, education, or training 

compared to youth without disabilities (10%). The same estimates and analysis indicates that 

monthly earnings for adults with disabilities was equivalent to 59% of earnings for people without 

disabilities [10].  

Findings from our Phase 1 study suggest that despite that several supportive policy strategies and 

legislature, implementation and enactment of these was weak, contributing to the exclusion of 

people with disabilities in work. ϥmplementation gaps were found to stem from lack of speciɲc 

mechanisms and disability data to monitor inclusion of people with disabilities in various sectors of 

employment [16]. (See here for a more in-depth discussion in our Phase 1 report). 

Source: Fiorente A./ϥLO 

https://mastercardfdn.org/disability-diversity-inclusion/#resources
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!İƌƾƷ ƷŞŢƮ ƮƷƾĹǙ 
 

This study aimed to explore the lived experiences of young men and women with disabilities in 

Ethiopia, highlighting barriers, facilitators, gaps, and opportunities regarding their inclusion in 

education and employment. This research involved in-depth interviews with 30 young people with 

various disabilities (including physical, visual, hearing, psychosocial, and intellectual impairments), 

aged between 15-35 years, based in urban and rural parts of Ethiopia.  

Regarding education, we collected data from youth with disabilities currently in formal education 

(secondary, tertiary, and vocational), those who had received some formal education but were not 

working, and those who were not in education and not working. ϥn terms of work, the research focus 

for Ethiopia included disabled youth engaged in the agriculture and manufacturing sectors.  

Further details of methods, and breakdown of participant characteristics are provided in the 

Appendix. 

Source: Fiorente A./ϥLO 


